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Form 1073 Fannie Mae: Everything You Need to Know About This Crucial Document

form 1073 fannie mae plays a pivotal role in the mortgage lending process,
especially

when it comes to loans backed by Fannie Mae. If you're navigating the home ?nancing
world, understanding this form can make the process smoother and help you avoid
unnecessary delays. But what exactly is Form 1073, and why does it matter so much?
Let?s dive deep into this topic to uncover the essentials and provide you with practical
insights.

What Is Form 1073 Fannie Mae?

Form 1073, also known as the ?Request for Veri?cation of Employment,? is a standardized
document used in the mortgage industry to verify a borrower?s employment status,
income, and job stability. Fannie Mae, one of the leading government-sponsored
enterprises (GSESs) that purchase and guarantee mortgages, requires lenders to use this
form during the underwriting process for many of its loan products.

Unlike verbal veri?cation methods, Form 1073 provides a written, signed con?rmation
from an employer, which helps lenders con?rm the borrower?s income sources and
employment details with accuracy and con?dence. This veri?cation is a critical step in

assessing a borrower?s ability to repay the mortgage loan.
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Why Is Form 1073 Important in Mortgage Lending?

When applying for a mortgage, lenders need to assess the risk involved in lending money
to an individual. Employment and income veri?cation are fundamental parts of this risk
assessment. Here?s why Form 1073 is so important:

Ensures Accurate Income Veri?cation

Income is often the primary factor lenders evaluate when determining loan eligibility. The
form collects detailed information about the borrower?s job title, start date, current
employment status, income levels (including bonuses and commissions if applicable), and
whether the employment is permanent or temporary. This allows underwriters to get a
clear picture of the borrower?s ?nancial stability.

Reduces Fraud and Misrepresentation

By requiring direct veri?cation from the employer, Form 1073 helps reduce the chances of
income fraud or misrepresenting employment details. This protects both the lender and
Fannie Mae from potential loan defaults resulting from inaccurate borrower information.
Streamlines the Underwriting Process

Having a standardized form like Form 1073 means lenders can quickly collect and review
consistent employment information. This speeds up the underwriting process, helping
borrowers get timely responses about their mortgage applications.

How Does Form 1073 Fannie Mae Work?

The process of completing Form 1073 typically involves several steps:

1. Loan Application Submission
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When a borrower applies for a mortgage, they provide personal and employment
information, including their employer?s contact details, to the lender.

2. Employer Contact

The lender or a designated third party sends Form 1073 to the borrower?s employer. This
is usually the human resources department or the immediate supervisor.

3. Employer Completes the Form

The employer ?lIs out the form, verifying the borrower?s employment status, job title,
length of employment, and income details. They also provide information about any
anticipated changes in employment or income.

4. Form Returned to Lender

Once completed and signed by the employer, the form is sent back to the lender for
review.

5. Underwriting Review

The lender?s underwriter analyzes the information on Form 1073 along with other
documents such as pay stubs, tax returns, and bank statements to make a ?nal decision
about the loan.

Who Needs to Complete Form 10737

Form 1073 is generally required for borrowers who have income that needs to be veri?ed
directly with their employer. This includes:

Full-time employees with a steady job history
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Part-time or seasonal employees whose income varies

Individuals with recent job changes where pay stubs or W-2s may not fully re?ect

current income

Borrowers with commission-based or bonus income

Self-employed individuals usually do not require Form 1073 since their income is veri?ed
di?erently, typically through tax returns and pro?t/loss statements.

Tips for Borrowers Regarding Form 1073 Fannie Mae

Understanding the importance of Form 1073 can help borrowers prepare and speed up
the mortgage approval process. Here are some helpful tips:

Provide Accurate Employer Information

Make sure the contact details you give your lender for your employer are correct and
current. Incorrect phone numbers or email addresses can delay the veri?cation process.
Inform Your Employer in Advance

Let your employer know that they may receive a veri?cation request. Some companies
have policies or designated personnel to handle employment veri?cations, so notifying
them can prevent confusion and delays.

Be Prepared for Follow-Up Requests
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Sometimes, the employer might need to clarify or provide additional details. Staying
responsive and cooperative can help ensure the veri?cation process runs smoothly.
Understand That Timing Matters

Employment veri?cation can take a few days to a couple of weeks depending on the
employer?s responsiveness. Starting the mortgage application process early and promptly
responding to lender requests can minimize delays.

Common Challenges with Form 1073 and How to Overcome Them
Although Form 1073 is a straightforward document, borrowers and lenders sometimes
encounter challenges:

Delayed Employer Responses

Some employers may take time to complete and return the form due to busy HR
departments or lack of familiarity with the process. Borrowers can help by proactively
communicating with their employers and requesting faster processing.

Discrepancies in Income Reporting

If the income reported by the employer varies signi?cantly from pay stubs or tax
documents, lenders may require additional documentation or clari?cations. Being upfront
about any recent raises, bonuses, or employment changes can help resolve these issues
quickly.

Privacy Concerns

Some employers might hesitate to disclose certain employment details due to privacy
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policies. In these cases, lenders often accept a signed letter on company letterhead
con?rming employment and income or use alternative veri?cation systems approved by
Fannie Mae.

Understanding How Form 1073 Fits Into the Larger Mortgage

Process

Form 1073 is just one piece of the larger puzzle in mortgage underwriting. Its role is to
provide a direct third-party con?rmation of employment and income, which complements
other documentation such as:

Pay stubs and W-2 forms

Tax returns for self-employed borrowers

Bank statements

Credit reports and scores

4.

Together, these documents help lenders build a comprehensive pro?le of the borrower?s
?nancial health and repayment ability. Without accurate employment veri?cation like that
provided by Form 1073, lenders might struggle to con?dently approve loans, especially
for borrowers with complex income situations.

How Lenders Use Form 1073 to Comply with Fannie Mae
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Guidelines

Fannie Mae has strict guidelines to ensure the loans they purchase meet certain quality
standards. One such guideline involves verifying a borrower?s ability to repay, which
includes thorough employment and income veri?cation.

By requiring lenders to use Form 1073, Fannie Mae standardizes the veri?cation process,
making it easier to audit and review loans. This helps maintain the integrity of the
mortgage market and reduces the risk of loan defaults.

Moreover, lenders who fail to obtain proper veri?cation through Form 1073 or equivalent
documentation may face loan repurchase requests or penalties from Fannie Mae, so
adherence is crucial.

The Future of Employment Veri?cation and Form 1073

With technological advancements, employment veri?cation is evolving. Many lenders now
use automated veri?cation services that can instantly con?rm employment data without
manual forms. However, Form 1073 remains an important tool, especially when
automated systems cannot verify complex income situations or when additional
documentation is necessary.

As the mortgage industry continues to modernize, it?s likely that Form 1073 will continue
to coexist with digital veri?cation methods, ensuring accuracy and compliance while
improving e?ciency.

Navigating the mortgage application process can be complex, but understanding key
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documents like Form 1073 Fannie Mae helps borrowers feel more con?dent and prepared.
Whether you?re a ?rst-time homebuyer or re?nancing, knowing how employment
veri?cation works can reduce surprises and help your loan move forward smoothly. Keep
these insights in mind as you work with lenders, and you?ll be one step closer to securing
your dream home.

Question

Answer

What is Fannie Mae Form

1073?

Fannie Mae Form 1073 is a Residential Loan Application

form used by lenders to collect borrower information for a

mortgage loan when selling the loan to Fannie Mae.

When is Form 1073

required by Fannie Mae?

Form 1073 is required when applying for a conventional

mortgage loan that will be sold to Fannie Mae, particularly

for primary residence, second homes, and investment

properties.

What information is

included in Fannie Mae

Form 10737
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Form 1073 collects borrower personal information,
employment details, income, assets, liabilities, and
property information necessary for underwriting the
mortgage loan.

How does Form 1073 di?er

from Form 1003?

Form 1073 is a speci?c loan application form used by
Fannie Mae, whereas Form 1003 (Uniform Residential Loan
Application) is a more general mortgage loan application
used by many lenders and agencies.

Can Form 1073 be

submitted electronically to

Fannie Mae?

Yes, Form 1073 can be completed and submitted
electronically through approved mortgage underwriting
software platforms that integrate with Fannie Mae
systems.

Where can lenders access

the latest version of Fannie

Mae Form 10737

Vol. 2021, Issue 9
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Lenders can access the latest version of Form 1073

through the o?cial Fannie Mae website or through their

approved mortgage software providers.

Form 1073 Fannie Mae: An In-Depth Review of Its Role in Mortgage Underwriting

form 1073 fannie mae is a critical document within the mortgage underwriting
process,

particularly when it comes to verifying a borrower?s employment status and income. As a
key component in Fannie Mae?s suite of forms, Form 1073 assists lenders in assessing the
reliability of applicant information, thereby in?uencing loan approval decisions. This article
aims to provide a comprehensive and analytical exploration of Form 1073, emphasizing its
practical applications, requirements, and signi?cance in today?s mortgage landscape.
Understanding Form 1073 Fannie Mae and Its Purpose

Form 1073, o?cially titled the "Veri?cation of Employment,” is used by lenders to con?rm

a borrower?s current employment details. This veri?cation plays a fundamental role in risk
assessment for mortgage loans backed by Fannie Mae, one of the largest government-
sponsored enterprises (GSE) in the United States. The form collects factual data about the
borrower?s job status, length of employment, position, and income, helping to validate the
information provided on the loan application.

Unlike borrower-supplied pay stubs or tax returns, Form 1073 requires direct
communication with the employer, typically the human resources department or payroll

administrator. This independent veri?cation helps mitigate fraud risks and ensures that
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lenders have accurate, up-to-date employment information before ?nalizing loan
approvals.

The Role of Form 1073 in Fannie Mae?s Underwriting Guidelines

Fannie Mae?s underwriting guidelines emphasize comprehensive income veri?cation and
employment validation as crucial criteria for loan eligibility. Within this framework, Form
1073 functions as an authoritative tool to meet these standards. When an underwriter
reviews a mortgage application, the data from Form 1073 provides assurance that the
borrower?s employment is stable and that their income can support the proposed
mortgage payments.

In instances where self-employment or irregular income is involved, Form 1073 may be
supplemented with additional documentation, but for traditional wage earners, it remains
a primary veri?cation document. The form also plays a pivotal role in documenting income
trends, such as recent raises or reduced hours, which can impact loan quali?cation.

Key Components and Structure of Form 1073

Analyzing the structure of Form 1073 reveals its focus on delivering concise yet
comprehensive employment details. The form typically includes the following sections:

Employee Information: Full name, social security number, and job title.

Employment Status: Whether the employee is full-time, part-time, or on leave.

Employment Dates: Date of hire and, if applicable, termination date.
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Income Veri?cation: Salary, hourly wage, bonuses, commissions, and any other
4,

compensation.

Contact Information: Employer representative?s name, position, and phone
S.

number for veri?cation purposes.

This structured approach ensures that lenders can quickly assess employment

authenticity and income su?ciency. It also allows for clear communication between the

lender and employer, reducing ambiguity in the veri?cation process.

Di?erences Between Form 1073 and Other Employment Veri?cation
Methods

While Form 1073 Fannie Mae is a formal veri?cation document, lenders may employ
alternative strategies such as verbal veri?cations (Form 1005), pay stub analysis, or tax
transcript reviews. However, Form 1073 carries distinct advantages:

Direct Employer Con?rmation: Unlike borrower-supplied documents, Form 1073

requires the employer to con?rm employment facts independently.

Standardized Format: Its consistent layout facilitates easier processing and
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review across di?erent loan ?les.

Compliance with Fannie Mae Requirements: It aligns strictly with GSE
3.

guidelines, which is essential for lenders selling loans to Fannie Mae.

Conversely, one limitation of Form 1073 is the potential delay in loan processing due to
the time needed for employer response, especially if the employer is slow to provide
information or di?cult to reach.

Implications of Form 1073 in the Modern Mortgage Market

In the evolving mortgage landscape, characterized by increasing digitization and remote
work trends, Form 1073 remains a relevant yet sometimes challenging component. The
rise of gig economy jobs and freelance work complicates direct employment veri?cation,
prompting lenders to adapt their strategies.

Impact of Remote and Gig Employment on Form 1073 Usage

Traditional Form 1073 requests can be straightforward when dealing with established
employers; however, verifying employment for gig workers or remote contractors requires
nuanced interpretation. Since many gig economy roles do not o?er formal employment
status, lenders may struggle to obtain a completed Form 1073 or may need to rely more
heavily on alternative income veri?cation documents.

This shift underscores the importance of ?exibility in underwriting and the potential need
for supplemental forms or third-party veri?cation services. Lenders must balance

adherence to Fannie Mae?s guidelines with pragmatic approaches to new employment
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models.

Technological Advances and Electronic Veri?cation

To address processing speed and accuracy, many lenders have integrated electronic
veri?cation systems that streamline the Form 1073 process. Automated employment
veri?cation platforms can connect directly to payroll databases or utilize third-party data
aggregators to con?rm employment information rapidly.

These innovations reduce the turnaround time associated with traditional Form 1073
submissions and help lenders maintain compliance without sacri?cing e?ciency.
Nonetheless, certain loan types or borrower scenarios may still necessitate the traditional
paper-based Form 1073.

Best Practices for Lenders Utilizing Form 1073

To maximize the e?ectiveness of Form 1073 in mortgage underwriting, lenders can adopt
several best practices:

Early Initiation: Request Form 1073 veri?cation early in the loan process to

prevent delays.

Clear Communication: Provide employers with precise instructions to minimize

2.
errors or incomplete responses.

Integration with Technology: Utilize electronic veri?cation services where



form 1073 fannie mae Manual Vol. 2021, Issue 9

available to expedite processing.

Compliance Monitoring: Regularly review Fannie Mae updates to ensure that
4.

Form 1073 usage aligns with current guidelines.

Alternative Documentation: Prepare supplementary veri?cation for non-
5.

traditional employment to support loan approval.

By following these practices, lenders can maintain high underwriting standards and

ensure that employment veri?cation contributes positively to loan quality.

Conclusion: The Continuing Relevance of Form 1073 Fannie Mae

Form 1073 Fannie Mae remains a cornerstone in the mortgage underwriting process,
o?ering a standardized method for employment veri?cation that supports loan accuracy
and reduces fraud risk. While the dynamics of the labor market and technological
advances present challenges and opportunities, the form?s essential function within
Fannie Mae?s framework endures.

For mortgage professionals and borrowers alike, understanding the nuances of Form 1073
is vital for navigating the complexities of today?s housing ?nance system. Its role in
con?rming employment stability and income reliability continues to in?uence lending
decisions, making it an indispensable tool in the pursuit of homeownership.

form 1073, fannie mae form 1073, fannie mae appraisal form, form 1073 appraisal, fannie
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mae appraisal report, form 1073 instructions, fannie mae loan documents, form 1073

requirements, fannie mae appraisal guidelines, form 1073 real estate

Instructions on fannie mae employment verification

instructions on fannie mae employment verification are essential for employers, employees, and
third-party organizations who need to confirm employment details for various financial or legal
purposes. Fannie Mae, as a leading government-sponsored enterprise (GSE) in the mortgage
industry, has specific procedures and requirements for verifying employment information. Proper
adherence to these instructions ensures accuracy, compliance, and swift processing of verification
requests. Whether you're an employer providing employment verification, a borrower seeking to
understand the process, or a third-party verifier, understanding the correct steps and guidelines
related to Fannie Mae employment verification is crucial.

In this comprehensive guide, we'll outline the detailed instructions on how to verify employment with
Fannie Mae, the methods involved, the information required, common challenges, and best
practices to ensure a smooth verification process.

Understanding the Importance of Fannie Mae Employment
Verification

Fannie Mae?s employment verification process is a critical component in the mortgage approval
process. Lenders rely heavily on accurate employment data to determine a borrower's ability to
repay a loan, assess income stability, and verify employment status. Fannie Mae's guidelines help
standardize this process, ensuring consistency and reliability.

For employers, providing clear and prompt employment verification helps facilitate loan processing,
fosters trust with lenders, and ensures compliance with federal and Fannie Mae policies. For
borrowers, understanding this process can help prepare necessary documentation and expedite
their mortgage application.

Methods to Verify Employment with Fannie Mae

Fannie Mae primarily relies on third-party vendors and automated systems to verify employment.
The most common methods include:
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1. Automated Verification of Employment (AVE) System
The AVE system is Fannie Mae?s primary tool for employment verification. It allows lenders and

authorized third-party verifiers to access employment data electronically, securely, and efficiently.

- How it works: The AVE system connects with employer payroll systems or databases to retrieve
employment status, job title, employment dates, and income details.

- Advantages: Fast, reliable, and reduces manual paperwork.

- Requirements: Employers must be enrolled in AVE and have an authorized representative with
login credentials.

2. Direct Employer Contact
In cases where AVE is unavailable or insufficient, lenders or verifiers may contact the employer
directly.

- Methods: Phone calls, written requests (fax or email), or online employer portals.

- Challenges: Time-consuming and subject to delays or inaccuracies if not properly managed.
3. Third-Party Verification Services
Third-party verification providers often facilitate employment confirmation by interacting with

employer systems or databases.

- Role: They act as intermediaries, ensuring compliance and data security.
- Recommendation: Use reputable providers familiar with Fannie Mae?s guidelines.

Step-by-Step Instructions for Employers to Provide Employment
Verification

Employers play a critical role in the verification process. Here are detailed steps to ensure your
employment verification complies with Fannie Mae?s requirements:

1. Enroll in the Fannie Mae AVE System

- Eligibility: Employers must register with Fannie Mae?s approved vendors or directly with AVE.
- Process: Submit necessary business documentation and complete registration forms.
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- Training: Familiarize staff with AVE procedures and login protocols.

2. Respond Accurately to Verification Requests

- Data to Provide: Confirm employment status, job title, employment dates, and income details.
- Timing: Respond promptly, ideally within 24-48 hours, to avoid delays.
- Format: Follow standardized formats if submitting via email or online portals.

3. Maintain Updated Records

- Keep employment records current, especially regarding job status, income changes, or
employment dates.
- Update the AVE system regularly to reflect new employment or income data.

4. Protect Employee Privacy and Data Security

- Ensure that all employment verification activities comply with privacy laws.
- Limit access to employment data to authorized personnel only.

Information Required for Employment Verification

When verifying employment with Fannie Mae, certain key data points are necessary:

- Employee?s full name

- Employment start and end dates (if applicable)

- Current employment status (active, terminated, etc.)
- Job title and position

- Monthly or annual income details

- Employer?s name, address, and contact information
- Employer identification number (EIN)

Having this information prepared in advance streamlines the verification process and reduces the
likelihood of errors.

Common Challenges and How to Address Them

While the verification process is generally straightforward, some common challenges include:
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1. Incomplete or Outdated Records

- Solution: Regularly update employment records and ensure payroll data is current.

2. Delays in Response from Employers

- Solution: Establish clear communication channels and set expectations for response times.
3. Data Privacy Concerns

- Solution: Ensure compliance with privacy laws and only share necessary information with
authorized verifiers.

4. Technical Issues with AVE System

- Solution: Provide training, technical support, and alternative verification methods like direct
contact if needed.

Best Practices for Employers and Verifiers

To ensure an efficient and compliant employment verification process, consider these best
practices:

- Register early with AVE to avoid last-minute registration delays.

- Respond promptly to verification requests to facilitate timely loan processing.
- Maintain accurate and up-to-date employment records.

- Ensure all data shared complies with privacy regulations and internal policies.
- Use standardized forms and formats to reduce errors.

- Implement internal protocols for handling verification requests efficiently.

Legal and Compliance Considerations

Employers and verifiers must adhere to laws such as the Fair Credit Reporting Act (FCRA) and
Equal Employment Opportunity (EEO) regulations. When providing employment information:
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- Obtain employee consent before releasing employment data.
- Limit disclosures to only necessary information.
- Ensure data security and confidentiality.

Failure to comply can result in legal repercussions and damage to reputation.

Summary and Final Tips

- Fannie Mae employs systems like AVE to streamline employment verification, but manual
methods remain available.

- Employers should register with AVE and respond swiftly to verification requests.

- Always verify the identity of the requester and ensure proper authorization.

- Maintain meticulous employment records and update them regularly.

- Comply with all legal requirements and protect employee privacy.

By following these instructions and best practices, all parties involved can ensure a smooth,
accurate, and compliant employment verification process aligned with Fannie Mae standards.

Additional Resources

- Fannie Mae?s Official Guidelines on Employment Verification
- AVE System Registration Portal

- Fannie Mae?s Seller Guide and Policies

- Legal Resources on Employment Data Privacy

Implementing these instructions on Fannie Mae employment verification will facilitate efficient
mortgage processing, foster trust among all parties, and ensure compliance with federal guidelines.
Whether you are an employer, verifier, or borrower, understanding and following these steps is key
to a successful verification process.

Instructions on Fannie Mae Employment Verification: A Comprehensive Guide

In the world of real estate financing, Fannie Mae employment verification plays a pivotal role in the
mortgage approval process. Whether you're a loan officer, employer, or borrower, understanding
how to accurately and efficiently verify employment details for Fannie Mae is essential. Proper
employment verification not only streamlines the loan approval but also ensures compliance with
industry regulations and maintains the integrity of the lending process.

This guide provides a detailed overview of instructions on Fannie Mae employment verification,
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including the necessary steps, best practices, and tips to ensure a smooth verification process.
Understanding the Importance of Fannie Mae Employment Verification
Fannie Mae, a government-sponsored enterprise (GSE), plays a significant role in the U.S. housing
finance system. When a borrower applies for a mortgage that Fannie Mae backs or acquires,
verifying their employment status and income is crucial. It helps lenders assess the borrower?s
ability to repay the loan and reduces the risk of default.
Employment verification for Fannie Mae involves confirming:

- Current employment status

- Job stability and history

- Income details

- Position and tenure

Accurate verification ensures the loan meets Fannie Mae's guidelines and helps prevent fraud or
misrepresentation.

Who Is Responsible for Employment Verification?

Depending on the situation, different parties may handle employment verification:
- Lenders or Loan Originators: Usually responsible for initiating the verification process.
- Employers: Provide the necessary employment details upon request.
- Third-party Verification Services: Some lenders outsource employment verification to

specialized agencies to expedite the process.

Step-by-Step Instructions on Fannie Mae Employment Verification

- Gather Borrower Authorization
Before contacting an employer, ensure you have explicit written consent from the borrower. This is
typically obtained via a signed Authorization to Release Information form, complying with the Fair

Credit Reporting Act (FCRA) and other privacy laws.

Key points:
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- Obtain a signed authorization form from the borrower.
- Confirm the form includes permission to verify employment and income.
- Keep documentation of authorization for record-keeping and compliance.
- Prepare Verification Request
Create a standardized employment verification form or use Fannie Mae?s preferred templates if

available. The request should include:

- Borrower?s full name and social security number
- Employer?s name and contact information
- Specific questions regarding employment status, job title, and income
- Dates of employment and employment type (full-time, part-time, seasonal)
- Contact the Employer
Use the preferred method to contact the employer:
- Phone Call: Directly speaking with HR or payroll personnel.
- Email: Sending a formal verification request.
- Verification Platforms: Some lenders leverage automated verification services (e.g., The Work
Number).
Tips:
- Schedule a follow-up if no response within a specified timeframe.
- Be courteous and professional to facilitate cooperation.
- Verify Employment Details
When speaking with or receiving information from the employer, confirm the following:

- Employment Status: Is the borrower currently employed?
- Job Title and Description: Confirm the position held.
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- Employment Duration: Start date and, if applicable, end date.
- Income Details: Gross income, pay frequency, and any bonuses or additional compensation.
- Employment Type: Full-time, part-time, contract, seasonal.

Ensure that the information aligns with the documents provided by the borrower, such as pay stubs
or W-2 forms.

- Document the Verification
Record all details obtained during the verification process, including:

- Date and time of contact

- Name and position of the person contacted

- Summary of the information provided

- Any discrepancies or unusual responses

Maintain copies of all correspondence for audit purposes.

- Review and Confirm Accuracy

Cross-reference the employment verification details with borrower-submitted documents:

- Pay stubs
- W-2 or 1099 forms
- Tax returns

Any inconsistencies should be addressed and clarified with the borrower or employer as needed.

Best Practices for Fannie Mae Employment Verification

- Use Reliable Verification Methods: Prefer automated systems like The Work Number, which
provides instant employment and income verification directly from employers.

- Verify Consistency: Ensure that employment details match the borrower?s application and
supporting documents.

- Update Verification as Needed: For loans with longer processing times, periodically verify
employment status to ensure no changes occur.
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- Maintain Confidentiality: Handle all borrower information with care, adhering to privacy laws and
confidentiality standards.

- Follow Fannie Mae Guidelines: Stay updated on Fannie Mae?s specific requirements, which
can evolve over time.

Common Challenges and How to Address Them

| Challenge | Solution |

| Employer Non-Response | Follow up regularly, use alternative contact methods, or leverage
verification platforms. |

| Discrepancies in Income | Request additional documentation, such as recent pay stubs or tax
returns, to clarify. |

| Employer Refusal | Educate the employer on the importance of verification for mortgage
processing; involve borrower if necessary. |

Fannie Mae?s Requirements and Guidelines for Employment Verification

Fannie Mae?s guidelines emphasize thoroughness and accuracy. Key points include:

- Verification must be recent, typically within 30 days of the loan application.

- Any employment or income changes during the loan process should be re-verified.

- Self-employment income requires additional documentation, such as tax returns and
profit-and-loss statements.

- For part-time or seasonal employment, verify average income over the relevant period.

Final Tips for a Successful Employment Verification Process

- Start Early: Initiate employment verification early in the loan process to prevent delays.

- Use Standardized Forms: Consistent documentation helps streamline reviews and audits.

- Leverage Technology: Utilize automated verification tools when possible for efficiency.

- Communicate Clearly: Keep all parties informed to ensure a cooperative verification process.

- Stay Informed: Regularly review Fannie Mae?s Selling Guide and updates for any changes to
verification procedures.
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Conclusion

Instructions on Fannie Mae employment verification are fundamental for lenders and borrowers
aiming for a seamless mortgage approval experience. By understanding the step-by-step process,
adhering to best practices, and maintaining compliance with guidelines, stakeholders can ensure the
verification process is accurate, efficient, and compliant.

In a competitive housing market, mastering employment verification not only expedites loan
processing but also reinforces trust and confidence among all parties involved. Whether you?re
verifying employment for a new borrower or managing ongoing documentation, following these
comprehensive instructions will help you navigate the process with professionalism and ease.

QuestionAnswer What is the typical process for obtaining employment verification from Fannie
Mae? To obtain employment verification from Fannie Mae, you generally need to submit a written
request with the borrower's consent, including necessary details such as the borrower's name,
Social Security number, and the purpose of verification. Fannie Mae's designated verification
vendors or internal teams handle these requests according to established procedures. How can |
submit an employment verification request for Fannie Mae? Employment verification requests for
Fannie Mae are typically submitted through their designated verification vendors or via their online
platforms, such as the Fannie Mae Desktop Underwriter system or through approved third-party
verification services. Always ensure you have proper authorization from the borrower before
submitting a request. What information is required when requesting employment verification from
Fannie Mae? You need to provide the borrower's full name, Social Security number, date of birth,
the employer's name, and the purpose of the verification. Additionally, written consent from the
borrower is usually required to comply with privacy laws. Are there any specific forms or templates
to use for employment verification requests to Fannie Mae? Fannie Mae does not mandate a
specific form but recommends including all necessary borrower details and written consent. Many
lenders use standardized verification request templates that include borrower authorization and
relevant personal information. How long does it typically take to receive employment verification
from Fannie Mae? The turnaround time can vary depending on the method used and the verification
vendor, but it generally takes anywhere from a few hours up to 48 hours. Using electronic
verification services can expedite the process. Can employment verification be done directly through
Fannie Mae without third-party vendors? Fannie Mae primarily relies on third-party verification
vendors or automated systems for employment verification. Direct requests from lenders or
employers may be handled through approved channels, but most verifications are processed via
authorized service providers. What should | do if Fannie Mae's employment verification is delayed or
not received? If verification is delayed, contact the verification vendor or Fannie Mae's support team
to follow up. Ensure that all necessary authorizations and correct information were submitted. In
some cases, manual verification or alternative documentation may be needed. Are there any privacy
or compliance considerations when requesting employment verification from Fannie Mae? Yes,
always obtain written borrower consent before requesting employment verification to comply with
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privacy laws such as the Fair Credit Reporting Act (FCRA). Ensure that data is transmitted securely
and only used for the intended purpose. Is there a fee associated with obtaining employment
verification from Fannie Mae? Typically, there is no direct fee charged to lenders or authorized
entities when requesting employment verification through approved vendors or systems. However,
fees may be incurred if using third-party verification services, depending on their pricing policies.
Where can | find official instructions or guidelines for employment verification related to Fannie
Mae? Official instructions and guidelines can be found in Fannie Mae's Selling Guide, particularly in
the sections related to mortgage underwriting and employment verification, as well as on their official
website and through approved verification vendors.
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